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Which wage rate is right for you?

by Eric Johnson, Research Analyst, Research and Analysis Bureau, Workforce

Services Division, Montana Department ofLabor and Industry

When the Research and Analysis Bureau receives a request for wage informa-

tion, the process of providing an answer can turn into something similar to a

Keystone Cops car chase. y^5"^^
It's not that the information is difficult to get; lj^^^jP|t| rather, it's

deciding which ot a number ot wage rates will be U^I?KJ^y most useful

in a particular instance. ^ n i

"^

Wage information is produced for different purposes and at different levels.

It is produced at the county and statewide level—and at the industry and job

level. And it usually falls into one of three categories: 1) industry level, 2)

occupation (job) level or 3) employer specific.

Following are the different wage rates produced in Montana:

Average annual wage

• Produced by ES-202 Program from unemployment insurance data

AvaiLible at statewide and county level

Useful for making state-to-state comparisons and tracking

Jij^'iiUijV' long-term changes

Total wages and salaries paid to employees are reported by employers

covered by unemployment insurance law in Montana. This amount

(59,674,707,343 for year 2001) is divided by the annual average employment

(383,996) to arrive at the average annual wage (525,194).

Average hourly earnings, average weekly hours and average weekly

earnings

• Produced by Current Employment Statistics iCES) Program

• Available at statewide level

• Used by the Federal Reserve Board, Office of Manage-

ment and Budget, Bureau of Economic Analysis and fi-

(continued on next page)



nancial institutions, and also in the national indexes

of Leading Economic Indicators, Coincident

Indicators and Gross National Product

Payroll and worker-hour data is collected for

private, nonfarm production (nonsupervisor)')

workers on a monthly basis by the Current

Employment Statistics (CES) Program. The earnings

figures are "gross" figures — referring to earnings before

deductions for old age and unemployment insurance,

group insurance, withholding taxes, bonds and union

dues.

Average hourly earnings and average -

weekly hours are generated from the /f/^^\'^\
collected data. The average weekly earnings I ^ .

'. j>5jr ^j

estimate is computed by multiplying the \^C^^^^
average hourly earnings by the average

weekly hours.

Only statewide estimates are made for selected indus-

tries. These figures are estimates and are benchmarked

(reestimated) once a year.

Mean wages, median wages and annual

average wages

• Produced by the Occupational Employment Statistics

(OES) program

• Available at statewide level-and for Cascade,

Missoula and Yellowstone counties

• Useful in business, educational and personal career

planning; for determining wages to offer employees;

and for finding out what one should expect to be paid

for work in a specific occupation

The OES wage survey is a mail survey that measures

occupational (job level) employment and wage rates for

wage-and-salary workers in nonfarm establishments

covered by unemployment insurance. The survey is

conducted to help meet the need for standard local and

national wage information.

The OES program produces an hourly wage rate and an

annual average wage for several hundred occupations.

Montana Prevailing Wage Rates

• Produced by the Montana Prevailing Wage program

• Available at 1 sub-state levels

• Required for setting wage levels for public works

contracts

Prevailing wage rates are required by Montana's

prevailing wage law—often referred to as

Montana's Little Davis-Bacon Law—and are

produced specifically for setting wage levels for Mon-

tana public works contracts.

These wage rates apply to Montana public works

contracts entered into for construction projects (heavy,

highway and building) or nonconstruction services by the

state, county, municipality, school district or other

political subdivision in which the total cost of the con-

tract is $25,000 or more involving state, county or local

government funds. It requires that bidders on contracts

pay a set rate of compensation, including employee

benefits, and that at least 50 percent of the workers on

the jobs be bona fide Montana residents.
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Please note: Federalpublic works projects adhere tofederal

Davis-Bacon wage rates, which can befound at

http://-a)ww. access. vpo.vov/davisbacon/mt. html.

Alien Labor Certification Program Wage Rates

• Produced by the Alien Labor Certification program

• Set for specific situations at specific localities

• Required for setting wages for foreign workers hired

for permanent and temporary employment when it is

determined U.S. workers are not available to fill jobs

essential to the economy

The Alien Labor Certification program sets minimum

wage rates that must be paid to immigrant workers being

hired under temporary H-lB and H-2B visas. Wage

rates are also set for foreign workers under the permanent

visa program.

An employer must fill out a Montana Alien Labor

Certification prevailing wage request form before a wage

rate determination can be made, and it can only be used

by a particular employer for a particular request. Thisform

can he obtained by contacting the Research and Analysis

Bureau's Bob Schleicher at 406-444-2430.

Also, the bureau conducts agricultural wage surveys for

the U.S. Department of Labor to use to set wage rates for

H-2A temporary agricultural workers.

Minimum Wage

Montana's minimum wage is set by legislative action.

Questions about the minimum wage in Montana should

be directed to the Wage and Hour Unit, Labor Standards

Division, Montana Department of Labor and Industry

(406-444-5600). The Labor Standards Division also

covers Overtime Law, Child Labor and Wage Payment

Acts.

Where can Montana wage rates be found?

Most wage information (except Alien Labor Certification) is available on

the Research and Analysis Bureau's website at http://rad.dli.state.mt.us/ .

Questions about which wage rate to use in particular situations can be

directed to Research and Analysis Bureau staff at 406-444-2430.
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Economic highlights and employment outlook
Civilian labor force

Montana's civilian labor force

averaged 475,400 the third quarter

of 2002—up 600 over the quarter,

and up 6,800 over the year.

Employed

The number of Montanans

employed during the quarter

averaged 459,100—up 4,100 over

the quarter, and up 8,300 over the

year.

Unemployed

The number of Montanans

unemployed during the quarter

Quarterly Employment Trends
MONTANA UNITED STATES

Montana Civilian Montanans Montanans Unomploymont Unompioyment
Quarter



Industry news from around the state

(Gathered primarily from state newspaper reports)

Agriculture

Montana is one of 10 states autho-

rized by the U.S. Department of

Agriculture to certify organic

growers and producers and leads the

nation in acreage planted with

organic wheat.

Construction

Construction is under way on a

hotel and convention center in

Helena's Great Northern Town

Center. The Great Northern Hotel

will have 101 rooms initially, with a

planned option to add more rooms

later.

Kalispell Regional Medical Center

has started construction on a $4

million cancer center. A hospital

spokesperson says the hospital hopes

to have the new building finished

by December 2003.

Manufacturing

A new customer support contract

will translate into 200 new jobs at

Stream International's Kalispell tech

support center. The center's director

says the company has not had a

problem finding workers, but is

working with Flathead Valley

Community College on an intern-

ship program to introduce students

to finance, management and

customer service opportunities with

the company.

American Crystal Sugar Co. has

announced plans to buy the Impe-

rial Sugar Co. sugar-beet factor}' in

Sidney. Based in Moorhead, Minn.,

American Sugar is the biggest beet-

sugar processor in the United States,

with two factories in North Dakota

and three in Minnesota.

Lewistown's lumber mill has closed

again, affecting about 40 Crowder

Lumber workers.

Tongue River Lumber Co. will

reopen thanks to an economic

development package secured by

Rosebud County through the

Montana Department of Com-

merce. About 50 jobs will be

restored at the Ashland company,

which is owned by the Northern

Chevenne Tribe.

Idaho-based Hagadone Corp. has

purchased a group of weekly

newspapers in western Montana

that had been acquired in the last

several years by Lee Enterprises.

Hagadone, publisher of the Daily

InterLake in Kalispell, has pur-

chased the Hungry Horse News in

Columbia FaUs, the Lake County

Leader in Poison, the Clark Fork

Valley Press in Plains, the Mineral

County Independent in Superior, the

Bigfork Eagle and the Whitefish

Pilot.

A Belgrade company that manufac-

tures shooting-sports accessories

such as scope covers and firearm

slings has announced it is moving to

Meridian, Idaho. Butler Creek

employs about 80 people. The

company says current employees

can either relocate or receive a

severance package and career

transition assistance from parent

company Michaels of Oregon Co.

Idaho Falls-based Development

Workshop Inc. has purchased

Helena-based Compleat Angler and

moved the operation to Idaho.

Employees at three Idaho centers

for mentally and physically chal-

lenged adults now make and

package Compleat Angler's 250-

product line of fly-fishing gear.

Headwaters Composites Inc. in

Three Forks is creating custom

countertops made of glass and

power plant waste. The tan colored

materia] can be stained to custom-

ers' specifications.
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Transportation,

Communications

& Utilities

Consolidated Freightways Corp.

has declared bankruptcy and closed

down its trucking operation around

the nation. Based in Vancouver,

Wash., Consolidated Freightways

operated terminals in Bozeman,

Butte, Helena, Great Falls, KalispeU

and Missoula. About 35 employees

were affected in Montana.

Mesaba Holdings Inc. has an-

nounced plans to acquire BiUings-

based Big Sky Airlines. Mesaba

plans to operate Big Sky as a wholly

owned subsidiary separate from its

Minneapolis-based Mesaba Air-

lines, which operates as a Northwest

Airlink affiliate.

SkyXpress Airline based in

Calgary, Alberta is offering flights

between KalispeU and Calgary three

times a week.

Trade

Harts Furniture is closing its

Bozeman store, which employs

about 20 people. Its Billings store

will remain open.

Finance, Insurance

& Real Estate

Billings-based First Interstate

Banc-System, Inc. has announced it

will purchase United States Na-

tional Bank of Red Lodge.

Livingston-based Empire Federal

Bankcorp is being acquired by

Spokane-based Sterling Financial

Corp., subject to government and

stockholder approval. Empire has

bank locations in Big Timber,

Billings, Bozeman, Livingston and

Missoula.

Information used in

these industry briefs

was gatheredprimarily

from state newspaper

reports.

Services

The Center for Asbestos Related

Disease in Libby will break away

from St. John's Lutheran Hospital

and become a stand-alone nonprofit

organization next March, officials

say.

Responding to safety concerns

voiced by area residents, Rocky

Mountain Labs officials say they

will conduct an exhaustive environ-

mental study before breaking

ground on a National Institutes of

Health Biological Safety Level Four

Lab in Hamilton.

The War Bonnet Inn in Butte has

been renovated and reopened as a

Red Lion Hotel.

Government

Federal screeners employed by the

Transportation Security Adminis-

tration have begun taking over

passenger and baggage screening at

Montana airports as part of a

nationwide flight security program

mandated after Sept. 11, 2001.
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^^
TABLE 1 -A

MONTANA MONTHLY LABOR FORCE BY COUNTY
LABOR FORCE STATISTICS

02BMK
September 2002 (P)

CIVILIAN

LABOR FORCE EMPLOYED UNEMPLOYED
UNEMPLOYMENT

RATE
U.S. (in thousands)

MONTANA
YELLOWSTONE
CASCADE
MISSOULft

467.159

72.899

36,034

56.311

452.722

70.989

34,876

54.884
1,158

1,427

3.1%
2.6%
3.2%
2.5%

BEAVERHEAD
BIG HORN
BLAINE
BROADWATER
CARBON
CARTER
CHOUTEAU
CUSTER
DANIELS
DAWSON
DEER LODGE
FALLON
FERGUS
FLATHEAD
GALLATIN
GARFIELD
GLACIER
GOLDEN VALLEY
GRANITE
HILL

JEFFERSON
JUDITH BASIN
LAKE
LEWIS & CLARK
LIBERTY
LINCOLN
MCCONE
MADISON
MEAGHER
MINERAL
MUSSELSHELL
PARK
PETROLEUM
PHILLIPS
PONDERA
POWDER RIVER
POWELL
PRAIRIE
RAVALLI
RICHLAND
ROOSEVELT
ROSEBUD
SANDERS
SHERIDAN
SILVER BOW
STILLWATER
SWEET GRASS
TETON
TOOLE
TREASURE
VALLEY
WHEATLAND
WIBAUX

4.697

2.676

2.003
4,499

967
2,703

5.775

1,225

4.714

3.644

1.655

6.117

39.409

44,569
953

5,765

471

1,239

9,086

4,814

1,128

11,858

26.218

1,051

6,603

1,204

4,231

985
1,633

1,801

9.669

324

2,096

3,206

1,257

2.369

636
18.474

5.225

3.905

4,428
4,307

1,846

16,043

5,491

1,935

3,246

2,645

439
4,145

1,132

514

4,751

4,140

2,570

1.942

4,376

952

2,653

5,659

1.210

4.634

3.482

1.617

5.931

38.080

43.845

941

5.419

461

1.191

8.826

4.645

1.097

11.242

25.356

1.029

6.119

1.194

4.146

958
1.542

1.716

9.427

319
2.041

3.103

1.242

2.284

621

17.886

5,001

3,671

4,219

4,097

1,806

15,423

5,355

1.894

3.175

2.594

431

4.060

1,101

502

146
557
106
61

123

15

50
116
15

80
162

38
186

1,329

724
12

346
10
48
260
169
31

616
862
22

484
10

85
27
91

85
242

5

55
103

15

85
15

588
224
234
209
210
40

620
136

41

71

51

8
85
31

12

3.0%
11.9%
4.0%
3.0%
2.7%
1.6%
1.8%
2.0%
1.2%
1.7%
4.4%
2.3%
3.0%
3.4%
1.6%
1.3%
6.0%
2.1%
3.9%
2.9%
3.5%
2.7%
5.2%
3.3%
2.1%
7.3%
0.8%
2.0%
2.7%
5.6%
4.7%
2.5%
1.5%
2.6%
3.2%
1.2%
3.6%
2.4%
3.2%
4.3%
6.0%
4.7%
4.9%
2.2%
3.9%
2.5%
2.1%
2.2%
1.9%
1.8%
2.1%
2.7%
2.3%

L & C/JEFFERSON LMA 31,032 3.3%

SOURCE: LOCAL AREA UNEMPLOYMENT STATISTICS (LAUS) DATA SEE TECHNICAL NOTE S-1 ON "SOURCES OF DATA" PAGE AT BACK OF THIS PUBLICATION
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TABLE 1-B

MONTANA MONTHLY LABOR FORCE BY COUNTY
LABOR FORCE STATISTICS

02BMK
August 2002 (R)

COUNTY
CIVILIAN

LABOR FORCE UNEMPLOYED
UNEMPLOYMENT

RATE
U.S. (in thousands)

MONTANA
YELLOWSTONE
CASCADE
MISSOULA

477,163

75.689

36,289

56.708

462,067
73,694

35,131

55,250

1.158

1.458

3.2%
2.6%
3.2%
2.6%

BEAVERHEAD
BIG HORN
BLAINE
BROADWATER
CARBON
CARTER
CHOUTEAU
CUSTER
DANIELS
DAWSON
DEER LODGE
FALLON
FERGUS
FLATHEAD
GALLATIN
GARFIELD
GLACIER
GOLDEN VALLEY
GRANITE
HILL

JEFFERSON
JUDITH BASIN
LAKE
LEWIS & CLARK
LIBERTY
LINCOLN
MCCONE
MADISON
MEAGHER
MINERAL
MUSSELSHELL
PARK
PETROLEUM
PHILLIPS
PONDERA
POWDER RIVER
POWELL
PRAIRIE
RAVALLI
RICHLAND
ROOSEVELT
ROSEBUD
SANDERS
SHERIDAN
SILVER BOW
STILLWATER
SWEET GRASS
TETON
TOOLE
TREASURE
VALLEY
WHEATLAND
WIBAUX

L & C/JEFFERSON LMA

5.038

4,783

2,788

2.118

4,645

1,048

2.834

5.886
1.260

4.746

3.805

1.751

6.291

40,804
45,092

1,004

6,027

487
1.312

9.161

4.859

1.139

11.801

26,586

1,088

6,685

1,237

4.503

1,013

1,704

1,756

10.052

329
2.186

3.271

1.366

2.414

649
18,272

5,258

4,004

4,898

4,306

1.931

16.204

5.448

2,026

3.300

2.757

472
4.301

1.237

546

31 ,445

4,887

4,215

2,663

2,064

4,527

1,027

2,787

5,767

1,242

4,653

3,629

1,710

6,110

39,444

44,342

986
5,589

472
1,257

8,864

4,709

1,099

11,183

25,703

1,062

6,148

1,231

4,423

985

1,603

1,644

9,824

324

2,120

3,159

1,355

2,336

629
17,684

5,048

3,716

4,613

4,099

1,891

15,569

5,319

1,988

3,214

2,693

463
4,192

1,202

526

30.412

151

568
125
54
118
21

47
119
18
93
176
41

181

,360

750
18

438
15
55

297
150
40
618

537
6

80
28

101

112
228

5
66
112
11

78
20

588
210
288
285
207
40
635
129
38
86
64
9

109
35
20

1,033

3.0%
11.9%
4.5%
2.5%
2.5%
2.0%
1.7%
2.0%
1.4%
2.0%
4.6%
2.3%
2.9%
3.3%
1.7%
1.8%
7.3%
3.1%
4.2%
3.2%
3.1%
3.5%
5.2%
3.3%
2.4%
8.0%
0.5%
1.8%
2.8%
5.9%
6.4%
2.3%
1.5%
3.0%
3.4%
0.8%
3.2%
3.1%
3.2%
4.0%
7.2%
5.8%
4.8%
2.1%
3.9%
2.4%
1.9%
2.6%
2.3%
1.9%
2.5%
2.8%
3.7%

3.3%

SOURCE: LOCAL AREA UNEMPLOYMENT STATISTICS (LAUS) DATA SEE TECHNICAL NOTE S-1 ON "SOURCES OF DATA" PAGE AT BACK OF THIS PUBLICATION.
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TABLE 1-C

MONTANA MONTHLY LABOR FORCE BY COUNTY
LABOR FORCE STATISTICS

02BMK
July 2002 (R)

COUNTY
CIVILIAN

LABOR FORCE EMPLOYED UNEMPLOYED
UNEMPLOYMENT

RATE
U.S. (in thousands)

MONTANA
YELLOWSTONE
CASCADE
MISSOULA

481,787
74,797

37,039

56,984

462,523
72,267

35,563
55,063

19,264

2,530

1,476

1,921

4.0%
3.4%
4.0%
3.4%

BEAVERHEAD
BIG HORN
BLAINE
BROADWATER
CARBON
CARTER
CHOUTEAU
CUSTER
DANIELS
DAWSON
DEER LODGE
FALLON
FERGUS
FLATHEAD
GALLATIN
GARFIELD
GLACIER
GOLDEN VALLEY
GRANITE
HILL

JEFFERSON
JUDITH BASIN
LAKE
LEWIS & CLARK
LIBERTY
LINCOLN
MCCONE
MADISON
MEAGHER
MINERAL
MUSSELSHELL
PARK
PETROLEUM
PHILLIPS
PONDERA
POWDER RIVER
POWELL
PRAIRIE
RAVALLI
RICHLAND
ROOSEVELT
ROSEBUD
SANDERS
SHERIDAN
SILVER BOW
STILLWATER
SWEET GRASS
TETON
TOOLE
TREASURE
VALLEY
WHEATLAND
WIBAUX

L & C/JEFFERSON LMA

5,028

4,899
2,901

2.066

4.762

1.004

3.025

5.990
1,255

4.834

3.943

1.712

6.274

41,530

46.120
1,027

6.225
544

1.266

9.353
4,905

1.272

11,747

26,979
1,052

6,551

1.229

4.562
1,014

1,758

1.757

10.279

313
2.287

3,165

1.256

2.442

646
18.565

5.289

4.134

5.043

4.312

2.055

16.639

5.430

2.015

3.210

2.801

455
4.291

1.223

532

31,884

4,198

2,743

1.985

4.604

986
2.958

5.847

1.227

4.716

3,700

1,666

6,040

39,803

45,169

1,004

5.633

519
1,199

8.974

4.736

1.228

10.992

25.850

1.020

5.903

1.217

4.453

975

1.640

1.644

9.978

311

2.201

3.024

1.238

2.317

621

17,794

5.023

3.777

4.649

4.037

2,006

15,796

5,254

1.967

3.113

2.725

521

30,586

160

701

158
81

158

18
67
143
28
118
243
46
234

1,727

951

23
592
25
67

379
169
44
755

1,129

32
648
12

109
39
118

113
301

2

86
141

18
125
25

771

266
357
394
275
49
843
176
48
97
76
11

143
37
11

3.2%
14.3%
5.4%
3.9%
3.3%
1.8%
2.2%
2.4%
2.2%
2.4%
6.2%
2.7%
3.7%
4.2%
2.1%
2.2%
9.5%
4.6%
5.3%
4.1%
3.4%
3.5%
6.4%
4.2%
3.0%
9.9%
1.0%
2.4%
3.8%
6.7%
6.4%
2.9%
0,6%
3.8%
4.5%
1.4%
5.1%
3.9%
4.2%
5.0%
8.6%
7.8%
6.4%
2.4%
5.1%
3.2%
2.4%
3.0%
2.7%
2.4%
3.3%
3.0%
2.1%

4.1%

SOURCE LOCAL AREA UNEMPLOYMENT STATISTICS (LAUS) DATA SEE TECHNICAL NOTE S-1 ON "SOURCES OF DATA" PAGE AT BACK OF THIS PUBLICATION
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TABLE II

MONTANA CURRENT POPULATION SURVEY STATISTICS
(IN THOUSANDS)

2002 ANNUAL DATA (Preliminary)

CIVILIAN LjABOR force 1/

EMPLOYED PERSONS
LABOR MANAGEMENT DISPUTE 2/

PERSONS EMPLOYED IN AGRICULTURE 2/

UNEMPLOYED PERSONS
% OF LABOR FORCE, UNADJUSTED 3/

% OF LABOR FORCE, SEASONALLY ADJ

U.S. UNADJUSTED
U.S. SEASONALLY ADJUSTED

JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC AVG

472 1 480.0 481.8 477 2 467 2

454 5 459 8 462 5 462 1 452.7

0.0 0.0 0.0 0.0 0.0

35.0 41.5 38.7 41.2 37.7

17.5 20.3 19.3 151 14 4

3.7% 4.2% 4.0% 3.2% 3.1%

4.2% 4.6% 4.6% 4.0% 3.9%

5.5% 6.0% 6.0% 5.7% 5.4%

5.8% 5.9% 5.9% 5.7% 5.6%

466.2
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TABLE III

MONTANA
STATEWIDE EMPLOYMENT BY INDUSTRY

(IN THOUSANDS)

2002 (Preliminary)

01 BM

(PageD
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TABLE III

MONTANA
STATEWIDE EMPLOYMENT BY INDUSTRY

(IN THOUSANDS)
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TABLE IV

METROPOLITAN STATISTICAL AREA (MSA)^

EMPLOYMENT BY INDUSTRY
(IN THOUSANDS)

2002 (Preliminary)

JAN FEB MAR APR MAY

(ESTABLISHMENT DATA) 2001

BILLINGS MSA (Yellowstone County)

JUL AUG SEP OCT NOV DEC AVG

NONAGRICULTURAL JOBS

TOTAL PRIVATE

CONSTRUCTION & MINING

MANUFACTURING
TCU 1/

TRADE
FIRE 2/

SERVICES
TOTAL GOVERNMENT

66 3
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TABLE V

MONTANA
STATEWIDE FEMALE EMPLOYMENT BY INDUSTRY

(IN THOUSANDS)

2002 (Preliminary)

(ESTABLISHMENT DATA) 2001

TOTAL NONAGRICULTURAL JOBS

TOTAL PRIVATE

MINING

CONSTRUCTION

FEB MAR APR MAY AUG SEP OCT NOV DEC AVG

1946
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TABLE VI

MONTANA HOURS i& EARNINGS
For Private Nonagricultural Production \\ori<ers



TABLE VII

THE CONSUMER PRICE INDEX
NOT SEASONALLY ADJUSTED

U.S.

January

February

March

April

May
June

July

August

September

October

November

December

Dec-to-Dec %

ANNUAL AVERAGE:
Ann Avg %

ALL ITEMS
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TABLE VIII

Unemployment Insurance

NA - Data not available at this time

Initial Claims
1999 1998 1997 1996

Page 1 of 2

January
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TABLE VIII

Unemployment Insurance

NA - Data not available at this time

Amount of Benefits Paid per Month (Millions)

Page 2 of 2

January

February

March

April

May

June

July

August

September

October

November

December

76



Glossary of terms

1. Civilian Labor Force - the number of persons 16 years and older, defined as employed or unemployed, excluding members of the armed forces.

2.Employed - those persons who work, for pay or profit during a week or, as unpaid family workers, work 15 hours or more during a week. Also

included as employed are those who, although not working, had some job attachment and were not looking for work, including persons temporarily

absent from a job due to illness, bad weather, vacation, or labor dispute, whether or not they were in a pay status during their time off

3.Unemployed - those persons who, for an entire week, did not work at all, were able to work and available for work, and (1) were looking for work or

(2) would have looked for work except that (a) they were waiting to return to a job from which they had been laid off, or (b) they were waiting to report

to a new wage and salaryjob scheduled to start within the followang 30 days (and were not in school during the week).

4.Unemployment Rate - the number ofunemployed expressed as a percent of the civilian labor force.

5. Residence Data - a count of people by where people live.

6. Establishment Data - a count ofjobs by where people work.

y. Seasonally Adjusted Labor Force Series - to facilitate the evaluation of the labor force, recurrent yearly movements have been isolated and removed

using the X-12 ARIMA method of seasonal adjustment. This is the same method used bv the Bureau of Labor Statistics to seasonallv adjust the

national labor torce scries.

8.MSA - Metropolitan Statistical Area - as determined by the Office of Management and Budget. The MSA must have a central ciry with a

population of 50,000 or more.

9.LFA - Labor Force Area as determined by the Research and Analysis Bureau, Montana Department ofLabor and Industry, consists of a central city

or cities with a population of less than 50,000 and the economically integrated geographical area surrounding it.

lO.LWIA - The enactment of the Workforce Investment Act (\A/1A) of 1998 is the first wholesale reform of the nation's job training system in more

than 15 years. Montana's State Workforce Investment Board was created by the Governor in response to this Act and its first task was to certify the

local workforce investment areas (LWIA), which are guided by local workforce investment boards (these local boards replaced JTPA's Private Industry

Councils). The 2 LWIAs for Montana are known as Rural Concentrated Employment Program, or CEP (Beaverhead, Broadwater, Deer Lodge,

Granite, Jefferson, Lewis 8c Clark, Madison, Meagher, Powell, and Silver Bow counties), and Balance of State (the other 46 counties).

11.BENCHMARKING - is a continuous process of establishing a new set of data which affects the series of estimates through revisions. Once a new
benchmark is established, the adjustments to estimates between the new benchmark and the preceding one are carried forward progressively to the

current month by use of sample trends. The benchmark is established less frequently (usually once a year) based on sample or secondary data. In the

case of employment data, the benchmark is used to establish the level ofemployment, while the sample is primarily used to measure the month - to -

month changes in the level.

12.CES-790 Program - urrent employment statistics sun'ey produces monthly estimates of a wide variety ofemployment and earnings information for

the nation and each state. Because this information comes from a survey of employers, persons who work for 2 different companies would be counted

twice. Thus, nonagricultural employment is actually a count of the number ofjobs filled, rather than the number of persons employed.

Sources of data

S-l.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau in cooperation with the U.S. Department of Labor's

Bureau of Labor Statistics (BLS). LAUS data (Local Area Unemployment Statistics program) is adjusted to the Current Population Survey bench-

mark and is the official BLS approved series that is used to allocate federal funds and determine eligibility for federal assistance programs. This series

represents employment and unemployment by place of residence, and is not comparable to the place-of-work industry employment series (CES data).

LAUS data is calculated for the week that includes the 12th of the month. Workers involved in labor disputes are counted as emploved. Total employ-

ment in the labor force also includes agricultural workers, unpaid family workers, domestic workers and the self-employed.

S-2.) Prepared by the Montana Department ofLabor and Industry's Research and Analysis Bureau. The unadjusted unemployment rate is prepared by

the LAUS program in cooperation wdth the U.S. Department of Labor's Bureau of Labor Statistics. The seasonally adjusted rate is an unofficial series,

and is provided only for use as a state economic indicator.

S-3.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau from LAUS data. Data for Service Delivery Areas

and Labor Force Areas is calculated from the official data series by summing up employment and unemployment for the appropriate counties involved,

and calculating an unemplovTnent rate from the summed data for each area.

S-4.) Prepared by the Montana Department of Labor and Industry's Research and Analysis Bureau in cooperation with the U.S. Department of Labor's

Bureau of Labor Statistics. Data from the CES (Current Employment Statistics) program represents nonagricultural wage and salary employment by

place ofwork, and covers full-time and part-time employees who worked during, or received pay for, the payroll period that includes the 12th of the

month. The data excludes the self-employed, volunteers, unpaid family workers and domestic workers. Persons on sick leave, vacations, or holidays (and

being paid for that period by their employer) are considered employed. Payroll and worker hour data is collected for production and related workers in

manufacturing industries, nonsupervisory workers in private service-producing industries, and construction workers in construction industries. The
earnings figures are "gross" figures—that is, they reflect changes in wage rates, shift differentials and premium pay for overtime work. The hours figures

relate to the hours for which pay was received, which is different from scheduled or standard work hours.

S-5.) Prepared by the Montana Department ofLabor and Industry's Research and Analysis Bureau from a survey of Business Establishments as part of

the BLS-790 Program. Information on female employment is computed as a ratio of all employees of the Current Employment Statistics, and is

produced for informational purposes only.

S-6.) Tabulations produced by the U.S. Department of Labor's Bureau of Labor Statistics, and reprinted by the Montana Department of Labor and

Industry's Research and Analysis Bureau for informational purposes only. This is a national data series because Montana data is not computed separately.
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Urbanized Areas and Urban Clusters in






